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The Department of Forest Engineering, Resources and Management (FERM) invites applications for a 1.0 
FTE 9-month tenure-track Assistant/Associate/Full Professor position in Forest Harvesting 
and appointment as the Lematta Professor of Forest Engineering. Rank will be commensurate with 
qualifications and experience.  Incumbent is encouraged to increase his/her base salary by seeking 
supplemental funding during the summer through other activities outside of the approved position 
description. The Lematta Professorship entails a salary stipend and research support.  
 
The incumbent will complement and enhance the Department's reputation for excellence in 
undergraduate and graduate instruction, research, and public education and outreach. As a critical 
member of the forest engineering and forest management faculty, the successful candidate will be 
responsible for delivering quality instruction and helping to maintain the Society of American Foresters 
(SAF) and Accreditation Board for Engineering and Technology (ABET) certifications for the forest 
engineering degree. The incumbent's research will contribute to the Department's focal areas of forest 
management, engineering, and watershed management. The incumbent will initially be assigned to teach 
three courses per year in the fields of timber harvesting systems, management and mechanics, including 
one graduate-level course covering foundational methods of engineering and their application to timber 
harvesting and transportation, and other areas of the incumbent's interest. Subsequent teaching 
assignments may be adjusted as the department’s needs evolve. Participation in Forestry Field School, a 
two week experiential learning course for students in the professional Forestry and Forest Engineering 
Programs, is anticipated.  
 
Position Duties: 
45% - Instruction: Teaching responsibilities at the undergraduate level will include two courses in the 
fields of timber harvesting systems, management and mechanics. The incumbent will also design, 
develop, and deliver a graduate-level course covering foundational methods of engineering and their 
application to timber harvesting and transportation, and other areas of the incumbent's interest. 
Subsequent teaching assignments may be adjusted as the department’s needs evolve. The incumbent is 
expected to serve as a graduate advisor for 2-4 students. Also, the incumbent is anticipated to participate 
in Forestry Field School.   
 
45% - Research: The incumbent's research will contribute to at least one of the department's focal areas, 
including forest management, engineering, and watershed management. The acquisition of extramural 
funding is essential to the success of this position. The incumbent will synthesize and communicate 
research results to the scientific and forest engineering community through appropriate outlets including 
referred journals, scientific and professional meetings, and workshops. 
 
10% - Service: Incumbent will serve on 2-4 permanent or ad hoc committees during each academic year, 
contribute to curriculum development, and provide other Departmental, College, University, and/or 
professional service as needed. 
 



 
 
 
 
Minimum Qualifications:  A PhD in forestry, forest engineering, or other related engineering or natural 
resources field completed prior to the position start date. For Associate or Full Professor, the incumbent 
must have sufficient experience to qualify for the higher rank appointment, according to University 
guidelines. This includes teaching and research performance that meets the criteria for promotion to the 
rank and evidence of scholarly reputation at regional/national/international levels. Demonstration of 
knowledge of timber harvesting, transportation or engineering in a commercial, industrial, agency, or 
academic setting. Good interpersonal and communication skills enabling collaboration with a broad 
spectrum of students, teachers, researchers, and natural resource professionals. A demonstrable 
commitment to educational equity in a multicultural setting and to advancing the participation of diverse 
groups and supporting diverse perspectives. 
 
Preferred Qualifications:  Evidence of experience in the areas of university-level teaching, research 
and scholarly work, competitively funded grant writing, and professional service. Possession of a 
Professional Engineer license or the ability to become licensed. Forest harvesting field experience in a 
non-academic setting, and a demonstrated commitment to advancing the forestry and forest engineering 
profession.  
 
Application Procedure: To view posting and instructions to apply, go to http://oregonstate.edu/jobs/ 
and search for Posting 0014131. For full consideration, apply by April 15, 2015. Applications will continue 
to be accepted until the final closing date of May 15, 2015.  
 
Application materials: 

(1) A cover letter describing how you meet the minimum and preferred qualifications for this position 
(2) A statement of research intent (maximum two pages) 
(3) A statement of teaching philosophy (maximum two pages) 
(4) Curriculum vitae 
(5) Transcripts (unofficial) of all higher education coursework 
(6) Name and contact information for three references 

 
OSU is an affirmative action/equal opportunity employer.    
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