
UW College of the Environment seeks application for 
Inaugural Director, Marine Biology Major 

 
The College of the Environment seeks a University of Washington faculty member who is 
passionate about marine biology and undergraduate education to become the inaugural Director of 
the Marine Biology Major.  The major is a stand-alone 4-year degree that will provide access to 
the full suite of Marine Science courses and majors at the University of Washington, including in 
Aquatic and Fishery Sciences (SAFS) and the School of Oceanography (SoO) on the Seattle 
campus, and at Friday Harbor Laboratories (FHL) on San Juan Island.  This is a unique opportunity 
to lead a team of dedicated academics in implementing and administering an exciting new 
undergraduate major within the College of the Environment.  
 
This is a 12 month 0.5 FTE administrative appointment for three years, with the possibility of 
reappointment.  It is open to any UW faculty member, including tenure-track, research, without 
tenure (WOT), professors of practice, and lecturers.  Associate professors and professors from the 
contributing units (i.e. Aquatic and Fishery Sciences, Oceanography, and Friday Harbor 
Laboratories) are especially encouraged to apply. The Director appointment will be in the School 
of Aquatic and Fishery Sciences (SAFS), which will provide administrative support and office and 
student space.  The Director will chair the Marine Biology Curriculum Committee and will serve 
on the Marine Biology Executive Committee (MBEC) along with the Directors of SAFS, the 
School of Oceanography, and FHL.  
 
Major Responsibilities: 

 Curriculum development, administration and budgeting. 
 Interact directly with Marine Biology majors and minors to obtain student input and 

maintain a robust and responsive curriculum that meets the needs of the students. 
 Coordinate teaching within the major in interdisciplinary collaboration with other units in 

the College of the Environment (SAFS, SoO and FHL). 
 Supervise the Marine Biology Student Services staff responsible for student recruitment, 

advising, course and curriculum support, and career services. 
 Operate a biennial budget approved by the Dean of the College of the Environment. 
 Meet with the MBEC to review the progress of the Marine Biology major. 
 Incorporate and value diversity in the delivery of the Marine Biology major, and actively 

champion the furtherance of equity and inclusion in all aspects of the major. 
 
Minimum Requirements: 

 PhD in a relevant field. 
 Extensive teaching experience at the undergraduate level. 
 Demonstrated experience with teaching, research, and/or service in existing aquatic and 

biology-relevant degree programs and course offerings within the College of the 
Environment and in Arts and Sciences, and with course offerings at the FHL. 

 

 



Desired Qualifications: 

 Ability to articulate and implement a vision for an innovative and successful marine 
biology major.  

 Ability to build successful relationships and network amongst colleagues in the 
contributing units and beyond.  Ability to build consensus, lead people, and interact with 
diverse constituents. 

 Demonstrated breadth and depth of teaching experience at the undergraduate level.  
 Experience with curriculum development, administration and budgeting. 
 Demonstrated commitment to diversity, equity, and inclusion in the delivery and 

administration of higher education curricula. 
 Demonstrated success in attracting external funding, and a willingness to seek such 

funding on behalf of the program. 
 Demonstrated experience with educational assessment and the incorporation or use of 

assessment outcomes.  
 

Selection Process: 

The MBEC appointed a search committee comprised of faculty, staff, and students from the three 
participating units, with approval of the Dean of the College of the Environment.  

Priority review of applications will begin May 15, 2018 and will continue until a candidate is 
identified. To apply, please submit 1) a cover letter outlining your interests in this position 
including your qualifications and evidence of commitment to diversity, 2) CV and 3) contact 
information for three professional references. All materials should be submitted as a single PDF 
document to Kathleen R. Effert (keffert@uw.edu). For further questions about the Director 
appointment, contact the Committee Chair Megan Dethier (mdethier@uw.edu). 

 

 

 


